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In analyzing our healthcare system, I would say that it is a sick care system. This is because; it focuses on listening to a patient’s signs and symptoms and using them for diagnosis. Instead of patients being treated as a single entity, they are treated as a collection of body parts. There lacks coordination of the activities within the healthcare system. Moreover, the patients often complain that their treatment is being rushed with a question and answer kind of approach to treatment thus rendering it a sick care system instead of an integrated care system. 
Public health interventions have a great role in the affordable care act. They influence the amount of money an individual pays to receive treatment. In cases of insurance, an individual pays a fixed amount, the deductible fee and the health insurance firm pays the rest making medical care affordable in all situations. The PPACA poses a number of challenges to healthcare profession in the future.  We need to train more specialists because the population is increasing; thereby creating a scenario whereby there is shortage of physicians. As population increases, so does the number of patients increase. However, the number of physicians is constant. This has led to a primary care crisis. 
The purpose of employer mandates under the PPACA includes covering for the employees’ health. Employer mandates ensure that premiums for a given employee are made whereby the employer pays for a higher percentage of the fee and a smaller amount is taken away from an individual’s salary. Medicaid ensures that an employee is not charged Video 2a. Employer mandates have a number of impacts on the businesses and HR benefit structure. It reduces the cost of medical care at national level. When employers chose to pay penalties instead of providing employees with health insurance, they increase their labor costs. 
As a healthcare administrator, these videos have significance in my career and the health industry at large. Being held solely responsible for the planning, coordination and supervision of all functions taking place in a health care facility, these videos help me to plan for the staff being recruited to my organization due to the challenge of fewer physicians than patients video 4. Besides, the video 2b helps understand how insurance covers work. Thus, the coordination of activities and funds for the insured patients is made easier. Lastly, the videos educate me on what patient’s desire from a health facility. Thus planning n the changes to be made to increase patient outcomes and efficiency of the hospital are designed. 
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